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Adyar, Cheanat-600020, Tamil Naduy, India

ABSTRACT

Sool Cho Divarman has registered the lives of Karisal (land) people. It s mainly on how
an age gone generstion have lived their Ul ¢ which is depends on their

have worshiped thelr ancestress in their religious belief system and how they have
maintained their ethical values. He has transformed this information into the fictonal
theme of his novel, Sool. Through this novel one could read how UrulalkKudi people
ence have lived their lives one with nature Now they have lost thelr

knowledge, and thelr kife which |5 very much imbedded In their ethical valwes. Hemce,

the novel represents the decadence of ancient way of life with its traditional knowledge

system. Subsequently such decadence of lving has also lead W destruction of
environmental resources such as reservoirs, natural irrigational system and ethnic
geeds and trees. Traditional works such as pottery. traditiona)l medicine, palm tree
relsted products and its works, carpentry are also feopardised by loss of such living.
When new foreign breeds of species are introduced here the ethnic breeds are vanished
from the face of the earth. Hence, this article tries w showcase the issues and

consequences of environmental decadence and the changing social life of karisal people
through the nevel Sool

Koywords: Cho Diarman, Karisal Land. Sool, Karisal People, Karisal Traditional
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s article is on defimng and measunng of organizational culture snd its smpact on the organizational
fwough an amalysis of exsung cmpincal stedics and models kmk with the organizaticaal culture and per
ebyective of this article © 1o demonstrate concepeaalization. MmeasTement and CLAMANE Vanous COBCEPLs on of
 cultere and performence. Afler amalysss of wide literature. it 13 found that orgamzational culture has deep
e vaniety of crganizations process, emplovess and its performance. This also describes the different dim
e culture. Bescarch shows that if employee are commutted and baving the szme norms and value as per
Bave. cam incresse the performance toward achicving the overall organization goals More research can be dooe im!
| 83 %0 wnderstand the nature and sbility of the culture (0 manspulating pertormance of the organization. Managers:
y hlan recommended 10 develop the stromg culture m the organzation to improve the overall M‘v
employees and crgsaization

Keywords : Jepocr. Organization Culture, Orgamizanon Performance. Emplovee s Commitment, mm
INTROD UCTION

Conmtent of organizationa! culture and performance bas atracted » great deal of concem among scholars and masagers due
1 185 ImPACTs on positive organzational oulcomes Orpanizational performance is part of successfil business eatity a8 it has
8 long ssvival impact oo oganizaton offectiveness (Samad, 2010) Managernent authors have recognized perfomuance of
MPANZABON 35 2 Wol W cvahmte the overal] health of organization. The trernendous and far reaching changes occuming
= odsy’s workd mevitably requre memagers and employees to understand and response on the factors that influence
erganzato nal performance (Samad. 2013). (Samad and Yusuf, 2012). Among the factors are related 1o external envisonment
ﬂiﬁhlmmma:;r.h.wmm(sm,mmmmnmmlz)umm
lemnmml.nckmxrmn:mﬂmhmhmsdm.mnpeﬁas.mppﬁusmdmm
‘lhgmndpnum:mammuhﬂxmmmdmbgy.mﬂrn.WMMQ
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5
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"- t
e -
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Vol. 71, Isssue. 03, No.15, 2022 pp. 129-136 g
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» TEATIRY A

s sinadonal s behaviora il
..Mhmwdn*i._ 012) cubture '
mdwm-lntnm“mmmumpu-
watchword ad legend and served 10 motivat woekers by giving meaning to theie work. They suggested that the domina
.dnmmdcnﬁfﬂoﬁb&ﬂ”lﬂtycﬂhﬂcﬂkum.nmm-l N 1,
stote that poor- perfoeming companies had evther no sensible culfure of » dysfunctional culnure farther Dafi( 2012) vies
uatcﬂm&vnmﬁw‘hmmdhumlmnmudmunumndwM_._, h
(lm)Mhﬂmmmmm:m-mfmmtolunoaﬂlnlﬂ‘l“. . L.

The below literature lays a foundation or premse of this study ca the vital part of culture that it %0
exposure 1o induce onganszational performance. thus this explorstion spplied culture- performance gre
model as suggested by Dension( 1990) ¢ examine its ymqpact on organizational perfornance. Utmost of fe stdie
cultwre in Chennai enviromment were grounded on Ofsted's (1980) culture which hughlights furtber on artistic differenc
across Countries and boundaries and according to tme [n sddition Ofsted’s culiure model has been inter T . ¢

PUMKIOUS EXPETIMENtErs i numerous countries (Salad. 2000) A cdieg to Salad (2012b) kower exy beer
~ oathe Culture- performance grounded on terrain situation i Lhennal eovirorament using model as suggested by Dy
~ (1990). Denison’s (1990) culture model s prounded on lour expusuf® cuhstantially thickness, fnvolvement, adsption | 4

F‘ charpe accomplashment. This mmples that direcion peed to ace limatize with these expasure ia‘lhh'.";:'

 temam and assovaion ' challenges. Compasies that are suitable (o face with CWMM“-“ 4
| thm precedence on artstic value and business performancel Samad, 2007) mw&mn*
" 18 a0 iniportant element for association success This is because sccording 1o Daft (2012) artistic values can amp and
motivate stall by appealing to advanced ideals and umiying peaple amund participated values.

This study thus tned to fill the gap of the foemer explocation findings in this arca. Consequently this exploration

performance among directors in Chennai

sought 20 examine the unpact of organizational culture 0o organizational
logisticss companies. Therefore far v entably nunamum exploration has been done to relate culture with the performance
of direc toes in Chenna: Jogistics companies. Presently a0 precise explocation findings were reported on the relationship

and imp acts of diffcrent types of organizational culture o business performance in Chennai companies (Samad, 201 22).
Finding s from this study are smportant 10 give better understanding 0o the impact of ceganizational culture m Chensai

enviroarment which may not be harmomsous from those in western enviroament,

LITER ATURE REVIEW
= Organizational Culture -
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13) performance expasare, 14) price expasure and 15) task stracswe Park (2001 ) limked onganizatsonal culture
< m vsocunan. Accondmg to Park( 2001) among the critical success and fivhure {3 tors of onpanizatsoes! culture
are 1) communication, 2) leadership, 3) hand participation, 4) HRM training and devebopment, $) advancements 8
Mmuo)mbh&hmchslpmmmoamnunmm

Lnerarbare has proved colourful perspectives of measures and descripton of ceganizational calture. lssues cosceming
“WMWNWN s unpuct on onganezatonal ssues have been batted by scholars for the cace several
docades. When considerng any type of anganezatonal chunge and adipton 1o terram 4 s anportant o insare deectors and
beaders unclerstand the being orpanizational culiure (Surmad 207), (Samad, 20173), (Casneron and Quinn, 2006)

A tunch of artistic models were developed by scholaes 1o measure cultare 1n associstion The purpose & o Insue
edivdualities understand wh type of culture is m place within an assocuation. Fletcher and Jomes, (l”Z)W
prescoted a dimension system called the Cultural Awdit. while Hofstede (1980) developed the Hofstede am
Cultre Questionnaire. Glaser etal (19%7) created a tool called the Organizanonal Culture Survey, Reigle m
created the Organczational Cutnre Assessment (OCA), and Quina and Rohrbaugh (1983) created the Mh, '
Framework (CVF) In addtion to thes, Densson (1990) has done several studies that contributed towasds m‘ %
BEW proposition of culture. Although there are mumerous generalities snd confines of organizational culture have been
supposed by operation asthoes. Dession’st 190} foer cudture confines 1s homored a5 the most -tl-hluld“‘
ypbed in Qperation and associstion exploration Musranons Halch, 1997) ( Schem, 1990)( Samad 20'7!)1&“'. 4
Brounded On four artstic trats of effectne yeuo inoes vadelicet imvolvement, thickness npdlt)’“t.@. |

Tk“wy was conducted that describe the organwzationsal culture of Chennal logistac rmc&mnm
ficing glo bl competitions. Further, despite several studies have been carried out on organizabonal culture the results
$ill remain inconclusive. This may due to difficules 1 defarmng and measuring the comstruct of organizational

Sultwre (Saamad. 2011b) Therefore this study traed to ¢ tamine the impact of organizational culture on onganizmtional
performan ce grounded on the acclimated Desnion’s (990) moded

ORGANIZ»\"IU.\.\I."l,lﬂ'llR\l‘\\( I

Organizati onal performance by heeq defined m vanous perspectives. Barmey (1991) stated that organizational
Performan ce has become = contentions ue among organizational scholars. Javier (2002) has related orginimtional
per‘fom\.mq.: 10 the famous 3Es (economy, efficiency, and effectiveness) of a certain program or activity. Daft (2012)
defined or ganizations! performance as the organization’s ability to attain its goals by using resources in an efficient

delined organizational performance as the ability of the organization to whieve
He-poale-aand abhiectives Die 10 vamely-of definitions Heflennan and |
performan <¢ has sulfere

and effects ve thanner Rochard 2000

iy of wproduct and competitiveness (Torik and MeGiven, 1997)

ORGANE u‘l,c.ﬂl.mﬁ AND ORGANIZATIONAL PERFORMANCY

h Wressed on organzabonal
¢ lIth(l””mMedﬂuL there were two
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i s the major deerminant of suocess. | paradigm and organizational factoes

.‘MMM-ME;MI&“”‘.
el "o i challeiges, and the quality of the establshment'scoffrs. Mol of organzations performanse
::Yc by |'n '.“ and sociological paradigm have concentrated on organizational factors similar as morta
m“m five m .mmm‘ Spanizational climate and Ieadership styles Chien's( 2004) study st up
2 . Ining orgamzational performance Leadership styles and termain, organczation
culture, yob design, maodet of motive, and mortal resource prograns
Stydymiodo« by Standford University revealed that ane of the mast mportant (tocs that increases » comipsny’
value is people and how they're treated (Pleffer, 1998). Former exploration indicated that values were sees 88 § e

means of social oomol than regulatory rules and regulations ( Samad, 2007)( Samad, 201 Ic). Dension's
15 i tandem to this stalement when his thesis of the study bas supported

The assertion that the work value of imolvement and particpation produce a sense of power in the estal
'dwhl)‘ for its performance According 10 Lincoln and Kallerberg( 1990) ot least work value will
- Jacked sense of fidelity and commitment. one of the important factors of organizatiooal performance( Samad,

- Samad 2012b). In another exploration it was set Gp that CEOS always cile ooganizational culture a8 their most im
_medivm i antractng, motiating and retmning talented workers. This denotes that culture was considered as an
ish determinant for organizational excellence (Kaha, 199%) 1y a study conducted among Canadian elderly directors
realed that there was a durect relabionship hetween cullre and fiscal performance (Wahl, 2005) e

- Anexamanation of the Bteratiee m oeganizanonal stidies set up that cepanizaconal culture has boes linked 1o eganizational
w Culture has also been a focus of senton i operation of association and business stadies ( Samad, m -
- Samacl, 2010) This is due to its imphbcat influence oo associative aod positrve actions and statioes of mdivadual (Hateh, 1993)
{ Samad, 2012b). Severnl orgamzatonl ssues simalar procuctivity, performance, commitment, tone confidence and ethical
geste bave been linked with organizatonal cullize (Deal and Kennedy, 1982) Accordingly onganizational culure has also

been reported to be the signaficant consributor to woekers” geste and provocation and association fiscal performance.

In another study by Dension (1984) set up that the strength of organizational culture served as the predictor of
short temn assocaation performance in terms of relum on means, refum on nvestment snd retum on deals. Gordon and
DiTonaso’s ( 1992 ) explosation findmgs were resemblant with Dension’s (1984) chancing in which the strong culture was
SeLLp 10 be a prophetic of short tem companies * performance. Gordon and DiTomaso's (1992) study on the relationship
between strong culture and company s means and ultra-expensive growth rates performance has also indicated a support |
TorDeasion’s thesis Thes: findings also reveakd that streng cultire and value of ngidity is associated with the antedlating
times ©f companies” perfonmance, Contrary te the former shady Kotter and Heskett (1992) set up that the relationship
betwee=n smong culture and organizational performance inshort term was Exirly weak. From the 22 companies of Kotter and
Heskett's (1992) study, it was set up that there were companics with strong culture linked to poor performance as well as
compa-nses with weak culture linked to excellent performance. Due o this inconsistent result the experimenters also named
a lower group of 12 companies from the original sample to conduct further study and disquisition. The results set up that
the appolicable cubture is related to better terrain and organizanoaal performance. Saffold (1958) has also setup the link
hetweesn strong ¢ ith having a strong sense of charge (long temm vision) and being adaptable to tormain 10 association "

perforraance. This finding implies that strong culture would gn ¢ an umpact oa organizanonal performance and app 3
an. S gated that there are still incoin lusicc xploration findings across diligence and sett
#m_(s-ud.zoums.muom 3
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2 mixed explocation he mpact of culture o s, 8
crature review mdicate that organizational culture has an imgwet on orpanizatiossl .
cachers and Schacider ( 1990) substantial on the canception of culbare are reported.
2007) and Samadi 2011b) stressed that smaller shady was carried out of its impact o orgastzational
o v Chennai environment. Lusd( 2003)( Samad and Amri, 2011) observed that the pervasiveness of
,,,,,.,..,-dmmﬁumﬂndmmhmmm«uqﬁdﬂ_t

_m.mmmm'm.mmnwonhumawd— cions
- ytweal performance 16 Chennas environment Thus the followiag hypotheses were propased in this stady:

“dpm.
{1 There s a positive and significant relationship between organizational culture aspect of W“' ~
".mr.lll‘ﬂ.ll mfoﬂ‘lﬂ(t, rt 4
H2 There is a positive and significant relationship between organizanonal culture aspect of consistency
wganizational performance,

H3. There is a positive and significant relationship between organizationl culture aspect of adaptation
egamzational performance, S 3

H4 There isa posstive and significant relabonship betwees angamizational culture npmofnn-'nldd‘-“ O
crformance, \t

HS: There & a significant impact of overall argamzatiosal culture aspects on organizational performance and
ot will be the most important onganizational culture aspect (hat affected  organszational -.‘

H6 lavolveme

erformance
TETHODOLOGY: -
articipants in the study were managerial stafl i Jogistics companses i Chennai. 120 nlfﬂnww 9
were distributed to the staff of the selected Jogistics 80 useable guestionnaires were wsed in the statistical analysis

hased on the madom sampling.

spresenting from the sample. The selection of the resp midents was

IESULTS AND DISCUSSION

he respond ents” mean age was 35 year
wan experience with their cusrent canployient was 6
tile female were 30%. Majority of the respondents (8
osition, 40°24 of the respondents were from semor level of management and 60

5. while the mean age of their organisational expenence was 15 years, and the
years Regarding the gender, 70% of respondents were male
(%) were mamied while 20% weren't marmied. In terms of

HE RELATIONSHIP BETWEEN ORGANISATIONAL CULTURE AND PERFORMANCE (H1-H4)

:l;—l}w;éuu meamh}m analysis of the study vanables 1o answer the first, second, third and fourth bypothesis of
 study, T bles | present descriptive data, Croabach’s alpha, and correlations between all pertinent vasisbles.

Table 1: Corrclation Coeflicients of the Main Variables

, Mean SD 1 2 3 4 5 !
{333 071 1 (90)
A N ¢ 043 2 540 (89) :
k] 3 154 A45* 93) T
» | ‘u =
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internal rehabilsty corfficents that were tory. A
er than 0.20, accontimg 1o the reliabuliey analysis. All of @
" o performance, according to the 8 Al
e, consistency, flcxibiity, and musson — are assocuated with one anot

hce, 8 shown in Table | As a resuli. the H1-H4 theories were adophed
nisational performance of Chennar ogistics enterprises was greatly iprow
tdent factor 'lhn--m.orummmmumuumu,
| positive association between them Thas data does not have a colli y ;

e | M—MM\Mtnmv«ymm ﬁi_,:.
$ €an be performod to address the study 's hypothesis HS e

LR
s SN

ZATIONAL CULTURE ON ORGANIZATIONAL PERFORMANC

analysis used to address study hypothesss 1HS are shown n Table 2. All of the on A
. il comsistency, fleuitality, and mission — were regressed with onganisationsl f‘,-"

.M‘lh.\pulbﬂn HS. The R2 value for corporate culture i, as seen in Table 2. e four
cultuee accounied for 30% of the vanance m anganisational perfonnance, as indicated b
BY'S Bypothesis HS. which states that orgamsational culture components have » considerable

al performance. was thus supported by this outcome -

Sy N

MOST IMPORTANT ASPECT OF ORGANIZATIONAL CULTURE FOR ORGANIZATIONAL 3
ANCE (He): "

each clement of organisational culture as shown in Table 2 reveals that each clement significantly and

Dy impacted organisstiona! performance The findings showed that engagement had the highest beta value of

50 of all the orpanisations | culture chements. followed by coasistency, flexibility, and mission. This demeastrated that

e @mgagemient aspect of organisational culture has the greatest impact on how well a company performs. The outcome

B8 confirmed the study ' He bypothens, according 1o which involvement was the key componcnt of arganisational
that improved orpanisational performance. As a result, hypothesis H6 was approved,

, Table 2: The Impact of Organizational Culture on Organizational Performance
- v _Organizational performance
Varlable Std p t R! f 4
| Organizatonsl culture: 0.30 98.21 000
Involvement 50 1.49 000*
Consistency 32 1.96 000
Adaptation : 42 1.60 000+
: ' s i99. 336 00 .
s
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consistency. adzptability, and mission, isvolvement ranked as the component of organisational culture mest cracisl 80

poarsting arganisational success. Further proof tha arganisational culture affects in
ogstc esterprises is therefore offered. orpanisaticenl performance in Chenaai

M findings suggested that all aspects of oeganisitional cultare contributed %o and were cracial 10 m

organisatonal performance. As a resall, managers shosld promote values that help the business wanslate ¢
celtural traits into desired behaviours for excellent organisational performance

The stafl’s mvolvement and participation & crucial to adjusting 1o the environment's changing needs, siace it bas
become clear that this s the feature of orgamisational culture that has the greatest impact on organisational
Managers shoeld promote principles like cooperation, dedication 10 workers and customers, and G“
mequalities in this environment 10 maintain strong orpasisationa! performance. But this discovery invites ¢
thought ancl a cratical assessment. This is due to the fact tha, in the present competitive trend, most managers ans movi
toward cultures that are more flexible and respeasive 10 environmenital changes. This suggests that managers ma
bl 1o adapt and change the culture in accondance with the demands of the onganization’s environement.

 Anothe r significant culture value desconcred i this stuady 15 adapeabality. Thes culture value is crocsal beoause it 5g <

DA ges people and organsations 1o give aay environmental sigrals substantial meaning o
m fead s 1o new behavioural responses. 1t 1s believed that these new bebavioural responses would
perforanance and orgsnisationa] excellence The findings showed that the importance of mission %o
IVenes s was abso underfined This is because it establishes the groundwork for the formalation of all the 12

In Sum . findings of this research boghlighied that cnzanzationsl cultare is the key component in secusing
dvantage and achseving cozanszatanal perfarmance in Chennai logistics campanies. Results froen this study are
" or practical and theoretica! purposes. Thus thus study ,mrsaummpoifolwwﬁﬁ—. 08LS
v !fgaeullzabxlm further sticdy can be vahidated by usang Mmm%dwh.m‘\“ Vs ' \Y
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i - India)
| - vinolasharobell@oksbi
Google transaction ID
CICAgGNCww8_fcA
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This is to certify that the article entitled
SOCIAL JUSTICE AND WOMEN’S HEALTH

Authored By
Ms. Vinola. W
) Assistant Professor,Socialwork Department, Patrician College of Arts and Science

Published in
HHIW) : ISSN 2278-6864 with IF=6.718

Education and Society
Vol. 47, Issue 02, No. 22, April-June : 2023
UGC CARE Approved, Group 1, Peer Reviewed,
Bilingual, Multi-disciplinary Referred Journal
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© Completed + August 24, 2022 at 1:12 PM

XXXXXXXXXXX4423

UPI transaction ID
223690395434

To
PN 3592

From: MUTHUKUMARA VEL S (Union Bank of
India)

muthupatriciancollege@okicici

Google transaction ID
CICAgJDEZz7HWOA
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